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insofar as it proposed to merge workmen's compensation into
social insurance.
The national insurance (industrial injuries) act of 1946
revolutionised compensation for industrial injury in almost
every conceivable respect. Injury benefit, payable for the first
six months or until the extent of permanent injury could be
determined, was henceforward to be at the flat rate of 4S/—
the excess of this rate over the 26/- benefit offered in all other
social insurance eventualities being a significant legacy from
the historic distinction between injuries arising on and off
the job. Dependant's benefit, at 16/- for an adult and 7/6
for the first child, was to be the same as under other aspects
of social insurance. The permanent disability pension was to
be proportioned to extent of physical impairment in exactl)'
the same way as in the schedule of war-service and civilian
war-injuries, loss of power to enjoy life thus counting for as
much as loss of earning power; but some small consideration
was still given to loss of earning power, firstly by a 25%
increase in benefit in f odd lot' cases in which the members
lost or injured were of cardinal importance in the particular
worker's own craft, and secondly by an additional £1 of
benefit in case of complete unemployability.
These changes are especially significant when viewed in
comparison with the practice of other countries. Outside the
British Commonwealth, all countries relate social insurance
benefit to previous earnings: only Britain and a few other
British countries prefer flat-rate benefits. Workmen's com-
pensation has hitherto differed from the social insurances in
Britain in that it has not shared the British peculiarity of
preferring flat rates to a proportion of previous earnings; and
even the Beveridge report did not bring it into line in this
respect, except for the initial period of injury benefit during
which the amount of the subsequent pension would be deter-
mined. Yet, in the interest of symmetry and simplicity, the new
law has removed the last trace in Britain of adhesion to the
world-wide principle of proportioning benefits to earnings.
If this should not satisfy the desires of exceptionally well-

